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Washington State requires disclosures in employer job opportunity
advertising starting in 2023

The Washington State Department of Labor & Industries has announced that the state's Equal Pay and
Opportunities Act was amended in 2022 in S.B. 5761.

Specifically, effective January 1, 2023, employers with 15 or more employees must provide job applicants, on
request, the minimum wage or salary of the position for which they applied. Wage and salary information includes
a wage/salary range and a general description of all benefits and other compensation.

The Department will be developing guidance to assist employers in complying with this new requirement. Once
available, it will be posted here.
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The information contained herein is general in nature and is not intended, and should not be construed, as legal,
accounting or tax advice or opinion provided by Ernst & Young LLP to the reader. The reader is also cautioned that this
material may not be applicable to, or suitable for, the reader's specific circumstances or needs, and may require
consideration of non-tax and other tax factors if any action is to be contemplated. The reader should contact his or her
Ernst and Young LLP or other tax professional prior to taking any action based upon this information. Ernst & Young LLP
assumes no obligation to inform the reader of any changes in tax laws or other factors that could affect the information
contained herein. Copyright 2022. Ernst & Young LLP. All rights reserved. No part of this document may be reproduced,
retransmitted or otherwise redistributed in any form or by any means, electronic or mechanical, including by
photocopying, facsimile transmission, recording, rekeying, or using any information storage and retrieval system, without
written permission fromErnst & Young LLP.
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