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Washington announces a modest workers' compensation insurance
rate hike for workers and employers

Summary

e The Washington Department of Labor & Industries has announced a 4.8% increase in the average
price employers and workers will pay for workers' compensation insurance in 202 3.

e Employers and workers will jointly pay an additional S61 on average for 2023, for each full-time
employee within a business.

The Washington Department of Labor & Industries (L&I) announced a 4.8% increase in the average price employers
and employees will pay in 2023 for workers' compensation insurance next year. L&l will use contingency reserves
to cover any gap between premiums and costs to keep rates steady and avoid a larger increase.

Employers and workers will jointly pay an additional $61 on average for 2023, for each full-time employee within a
business.

Employers and workers pay into the workers' compensation system to help cover the cost of providing wage and
disability benefits for injured workers, and medical treatment for workplace injuries and illnesses.

Workers will continue to pay on average about 25% of the total premium, similar to what they paid in 2022.

Ernst & Young LLP insights

In most states, rates are charged as a percentage of payroll, so when employee wages go up, more premiums are
collected. In Washington, rates are charged as an amount per hour worked. When wages go up, the rate paid stays
the same.
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The information contained herein is general in nature and is not intended, and should not be construed, as legal,
accounting or tax advice or opinion provided by Ernst & Young LLP to the reader. The reader is also cautioned that this
material may not be applicable to, or suitable for, the reader's specific circumstances or needs, and may require
consideration of non-tax and other tax factors if any action is to be contemplated. The reader should contact his or her
Ernst and Young LLP or other tax professional prior to taking any action based upon this information. Ernst & Young LLP
assumes no obligation to inform the reader of any changes in tax laws or other factors that could affect the information
contained herein. Copyright 2022. Ernst & Young LLP. All rights reserved. No part of this document may be reproduced,
retransmitted or otherwise redistributed in any form or by any means, electronic or mechanical, including by
photocopying, facsimile transmission, recording, rekeying, or using any information storage and retrieval system, without
written permission fromErnst & Young LLP.
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