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Highlights  
 

• Updates to this chart will be available in our 2023 Employment tax rates and limits report, 
anticipated to be available in January 2023, and updated throughout the year.  You can find 
the report, once available, here.  

 
• 25 jurisdictions have a flexible state unemployment insurance (SUI) wage base, meaning that 

the wage base can increase each year.  In the remaining jurisdictions, the wage base is set, 
requiring legislation to change it.  
 

• Due to legislation enacted in 2020, the Colorado SUI wage base increased by 20% for 2023, 
the highest increase of all the jurisdictions. 
 

• Arizona legislation increased the set wage base from $7,000 to $8,000 starting in 2023. 
 

• Thus far, only three jurisdictions have lowered their wage base for 2023 Arkansas, Missouri, 
and Vermont.  

 
• For the first time in many years, Pennsylvania has increased the employee SUI contribution 

from 0.06% to 0.07% for 2023. The tax applies to all covered wages and not just the first 
$10,000. (See EY Tax Alerts 2022-1883 and 2022-1874.) 
 

• Alaska decreased the employee SUI contribution for 2023, from 0.56% to 0.51%, with the 
2023 wage base increasing to $47,100. 
 
 

mailto:debera.salam@ey.com
https://www.linkedin.com/groups/4307305
https://www.ey.com/en_us/tax/employment-tax-advisory-services
https://taxnews.ey.com/news/2022-1883-pennsylvania-employee-withholding-for-sui-is-increased-for-2023-employer-sui-contributions-also-increase
https://taxnews.ey.com/news/2022-1874-pennsylvania-law-gives-retroactive-sui-tax-relief-to-employers-whose-operations-were-temporarily-shut-down-due-to-covid-19-and-adds-flexibility-to-the-states-shared-work-program


 

SUI trust funds are largely financed by employer contributions (in Alaska, New Jersey and Pennsylvania employees 
also make contributions). States are required to maintain a SUI taxable wage base of no less than the limit set 
under the Federal Unemployment Tax Act (FUTA). The 2023 FUTA wage limit of $7,000 has remained unchanged 
since 1983, despite increases in the federal minimum wage and annual cost-of-living adjustments over the last 40 
years.  
  
Some states are conservative in their approach to maintaining adequate SUI trust fund reserves. Consequently, 
the SUI wage base is flexible in those states, meaning, it is indexed to the average wage or varies based on the 
trust fund balance. According to the U.S. Department of Labor (US DOL), 25 jurisdictions had a flexible wage base 
in 2021 (the US DOL expects the 2022 information will be available by the end of December 2022). (U.S. 
Department of Labor, Comparison of State Unemployment Laws.) 

  
A preliminary look at the 2023 state unemployment taxable wage bases  
  
Following is a preliminary list of the 2023 SUI taxable wage bases (as compared to 2022) and employee SUI 
withholding rates, if applicable. 
 
Note that wage bases that have changed since our initial report on December 19, 2022 are highlighted in yellow.  
 

SUI taxable wage bases, 2023 v. 2022 as of December 19, 2022 

State  2023 
$ 

2022 
$ 

increase or 
decrease  

2023 employee 
contribution rates  

Alabama  8,000*  8,000*    
Alaska  47,100 45,200  +4.2% Employee SUI withholding 

rate is 0.51% (down from 
0.56% in 2022) on wages up 
to $47,100 

Arizona** 8,000* 7,000*  +14.3%  
Arkansas** 7,000 10,000  -30.00%  
California  7,000* 7,000*    
Colorado** 20,400* 17,000*  +20.00%   
Connecticut**  15,000*  15,000*   
Delaware**  TBD 14,500    
District of Columbia  9,000* 9,000*   
Florida 7,000*  7,000*    
Georgia  9.500* 9,500*    
Hawaii  56,700 51,600  +9.88%  
Idaho  49,900 46,500  +7.31%  
Illinois  12,960 (EST) 12,960    
Indiana   9,500* 9,500*   
Iowa  36,100 34,800  +3.73%  
Kansas  14,000* 14,000*    
Kentucky**   11,100 10,800 +2.7%  
Louisiana**  7,700 7,700    
Maine  12,000* 12,000*    
Maryland  8,500* 8,500*    
Massachusetts  15,000* 15,000*    
Michigan**  9,500  9,500    

https://oui.doleta.gov/unemploy/comparison/2020-2029/comparison2021.asp
https://labor.alabama.gov/uc/employer.aspx#q17
https://labor.alaska.gov/estax/faq/w1.htm
https://des.az.gov/services/employment/unemployment-employer/reporting-wages-paying-unemployment-taxes/payment-taxes
https://dws.arkansas.gov/wp-content/uploads/UI-Employer-Newsletter-2022.pdf
https://edd.ca.gov/en/payroll_taxes/rates_and_withholding/
https://cdle.colorado.gov/employers/pay-premiums-and-report-wages/premium-rates
https://leg.colorado.gov/bills/sb20-207
https://www.ctdol.state.ct.us/uitax/taxdiv.htm
https://labor.delaware.gov/divisions/unemployment-insurance/employer-services/
https://does.dc.gov/sites/default/files/dc/sites/does/page_content/attachments/UI%20Tax%20Employer%20Handbook%20-%20December%202018.pdf
https://floridarevenue.com/taxes/taxesfees/Pages/reemployment.aspx
https://dol.georgia.gov/faqs-employers/employers-faqs-unemployment-insurance
https://labor.hawaii.gov/ui/tax-rate-schedule-and-weekly-benefit-amount/
https://www.labor.idaho.gov/dnn/Businesses/Unemployment-Tax-Rates
https://ides.illinois.gov/employer-resources/taxes-reporting/rates.html
https://www.in.gov/dwd/indiana-unemployment/employers/
https://www.iowaworkforcedevelopment.gov/unemployment-insurance-taxes-0
https://www.dol.ks.gov/employers/tax-rates
https://kewes.ky.gov/Contact/contacts.aspx?strid=2
https://www.laworks.net/unemploymentinsurance/ui_lainsurancetaxrates.asp
https://www.maine.gov/unemployment/employers/
https://www.dllr.state.md.us/employment/empfaq.shtml#inex
https://www.mass.gov/service-details/learn-about-unemployment-insurance-ui-contributions
https://www.michigan.gov/leo/bureaus-agencies/uia/employers/taxes-credits/taxable-wage-base


 

SUI taxable wage bases, 2023 v. 2022 as of December 19, 2022 

State  2023 
$ 

2022 
$ 

increase or 
decrease  

2023 employee 
contribution rates  

Minnesota  40,000 38,000 +5.26%  
Mississippi  14,000* 14,000*    
Missouri  10,500 11,000  -4.55%  
Montana  40,500 38,100  +6.30%  
Nebraska**  9,000/24,000* 9,000/24,000*   
Nevada  40,100 36,600  +9.56%  
New Hampshire   14,000* 14,000*   
New Jersey** 41,100 39,800 +3.27% Employee SUI withholding 

rate is 0.425% on wages up 
to $41,100 

New Mexico  30,100 28,700  +4.87%  
New York**  12,300 12,000  +2.5%  
North Carolina  29,600 28,000 +5.71%  
North Dakota  40,800 38,400  +6.25%  
Ohio**  9,000* 9,000*    
Oklahoma  25,700 24,800  +3.63%  
Oregon  50,900 47,700  +6.71%  
Pennsylvania   10,000* 10,000*   Employee SUI withholding is 

0.07% on total wages, an 
increase from 0.06% in prior 
years 

Puerto Rico**  7,000  7,000    
Rhode Island** 28,200/29,700 24,600/26,100 +13.79%  
South Carolina  14,000 14,000    
South Dakota  15,000 15,000    
Tennessee**  7,000 (EST) 7,000     
Texas  9,000* 9,000*    
Utah  44,800 41,600  +7.69%  
Vermont  13,500 15,500  -12.9%  
Virginia  8,000* 8,000*    
Virgin Islands  TBD 30,800   
Washington  67,600  62,500  +8.16%  
West Virginia**  9,000* (EST) 9,000*    
Wisconsin   14,000* 14,000*    
Wyoming  29,100 27,700 +5.05%  
FUTA  7,000* 7,000*   

 
 Legend 
* Law sets the taxable wage base; legislation would be necessary to change.  
** See applicable footnote below.  
EST: Estimated 2023 wage base   
TBD: 2023 wage base was not available as of the time of this printing   
  
 __________________________________________________________________________ 
 
 

https://www.uimn.org/employers/employer-account/news-updates/overview-tax-rates.jsp#:%7E:text=The%20base%20tax%20rate%20for%202022%20is%200.50%25.,base%20tax%20rate%20is%200.10%25
https://mdes.ms.gov/media/61189/employerreferenceguide020816_updaterev1.pdf
https://labor.mo.gov/DES/Employers/tax_rates#wagebase
https://uid.dli.mt.gov/news/2022/3rd-quarter/Insert_3_2022.pdf
https://dol.nebraska.gov/UITax/UnemploymentInsuranceTax/CombinedTaxRates
https://ui.nv.gov/ESSHTML/ui_information.htm#Taxable_Wage_Base:
https://www.nhes.nh.gov/services/employers/claimtax.htm
https://www.nj.gov/labor/ea/employer-services/rate-info/
https://www.dws.state.nm.us/UI-Tax-Information
https://dol.ny.gov/nys-45-quarterly-reporting
https://des.nc.gov/employers/tax-rate-information
https://www.jobsnd.com/unemployment-business-tax/resources
https://jfs.ohio.gov/ouio/uctax/wagebase.stm
https://oklahoma.gov/oesc/employers/tax.html
https://www.oregon.gov/employ/Businesses/Tax/Pages/Current-Tax-Rate.aspx
https://www.uc.pa.gov/employers-uc-services-uc-tax/uc-tax-rates/Pages/Yearly-Tax-Highlights.aspx
https://www.trabajo.pr.gov/servicio_contributivo.asp
https://dlt.ri.gov/press-releases/department-labor-and-training-announces-2023-tax-rates-unemployment-insurance-and
https://www.dew.sc.gov/employers/tax-rate-information
https://dlr.sd.gov/ra/businesses/default.aspx
https://www.tn.gov/workforce/employers/tax-and-insurance-redirect/unemployment-insurance-tax/ui-tax-rates.html
https://www.twc.texas.gov/businesses/reporting-determining-taxable-wages
https://jobs.utah.gov/ui/employer/Public/Questions/TaxRates.aspx
https://labor.vermont.gov/press-release/employers-see-unemployment-insurance-tax-relief-part-annual-determination-process#:%7E:text=Effective%20January%201%2C%202023%2C%20the,it%20was%20set%20at%20%2413%2C000.
https://www.vec.virginia.gov/employers/faqs/Employer-UI-Tax-Questions#a68
https://www.vidol.gov/unemployment-insurance/
https://esd.wa.gov/employer-taxes/taxable-wage-base
https://workforcewv.org/employers/step-4-navigate-unemployment-process
https://dwd.wisconsin.gov/ui/employers/taxrates.htm
http://wyomingworkforce.org/businesses/ui/utwb/


 

 
 
Arizona  
Effective January 1, 2023, legislation (SB 1828/Chapter 412) increased the SUI taxable wage base to $8,000, 
up from $7,000. This increase is intended to fund the rise in the maximum weekly unemployment insurance (UI) 
benefit amount, which effective July 1, 2022, increased to $320, up from $240.   
  
Arkansas  
For calendar years after 2019, the wage base is determined each year based on the average seasonal unadjusted 
insured unemployment rate and disbursements from and the balance of the state’s UI trust fund.  The wage base 
can range from $7,000 to $12.000. (Ark. Code Ann. § 11-10-215.)  

 
As a result of 2021 legislation (HB 1409/Act 368), the SUI taxable wage base for calendar year 2022 remained at 
$10,000, the same as it was in 2021. Absent this legislation, and due to the continuing effect on the state’s UI 
trust fund of the COVID-19 pandemic, the SUI wage base could have increased to $11,000 or $12,000 for 2022.     
  
Colorado  
Legislation in 2020 (SB 20-207) held the SUI taxable wage base at $13,600 for calendar year 2021 with 
incremental increases each year thereafter until it reaches $30,600 in 2026. The 2022 SUI taxable wage base was 
$17,000, then $20,400 in 2023, $23,800 in 2024, and $27,200 in 2025. After 2026, the taxable wage base will 
be adjusted by changes in the annual average weekly wage.   
  
Connecticut  
A law passed in 2021 (HB 6633/Public Act 21-200) that increases the SUI taxable wage base for calendar year 
2024 to $25,000, up from the current $15,000. Beginning with calendar year 2025, the taxable wage base will 
be indexed each year for inflation.  
  
Delaware  
In 2013, legislation (HB 168) increased the SUI taxable wage base to a minimum of $10,500 and a maximum of 
$18,500 by linking the wage limit to the balance of the state’s unemployment trust fund. The higher the trust fund 
balance, the lower the taxable wage base. In 2019, legislation (HB 198) froze the taxable wage base at $16,500 
for 2020 (under the bill language from July 1, 2019 to October 29, 2020) so that the Division of Unemployment 
Insurance and the Unemployment Compensation Advisory Council could determine whether the formula used to 
calculate the annual figure should be revised.   
  
Kentucky  
The taxable wage base is expected to continue to increase by $300 each calendar year until it reaches 
$12,000.  
  
Louisiana  
Legislation enacted in 2022 (HB 192/Act 116) freezes the 2023 Louisiana SUI taxable wage base to $7,700, as 
has been the case for calendar years 2021-2022.  Legislation passed in 2021 (SB 89/Act 91) required that the 
taxable wage base remains at $7,700 for 2022. In 2020, legislation (SB 55/Act 40) provided that the SUI taxable 
wage base remained at $7,700 for 2021.   
 
 
 

https://apps.azleg.gov/BillStatus/BillOverview/76142
https://dws.arkansas.gov/workforce-services/news-info/dws-law/
https://www.arkleg.state.ar.us/Bills/Detail?id=HB1409&ddBienniumSession=2021%2F2021R
https://leg.colorado.gov/bills/sb20-207
https://www.cga.ct.gov/asp/CGABillStatus/cgabillstatus.asp?selBillType=Bill&bill_num=HB6633
https://legis.delaware.gov/BillDetail/23138
https://legis.delaware.gov/BillDetail/47638
https://www.legis.la.gov/legis/BillInfo.aspx?i=241762
https://www.legis.la.gov/legis/ViewDocument.aspx?d=1286040
https://legis.la.gov/legis/BillInfo.aspx?s=21RS&b=SB89&sbi=y
http://www.legis.la.gov/Legis/BillInfo.aspx?s=202ES&b=SB55


 

Michigan  
The 2021 SUI taxable wage base increased to $9,500 for all employers, up from the $9,000 that had been in 
effect for the past several years for non-delinquent employers ($9,500 was assigned to delinquent employers) 
because the MES Act provides for a reduced taxable wage base of $9,000 if the UIA Trust Fund balance reaches or 
exceeds $2.5 billion for two consecutive quarters; otherwise, the wage base is $9,500. (Michigan taxable wage 
base.)  
 
  
Nebraska  
Legislation from 2019 (LB 428) increases the SUI taxable wage base to $24,000 for employers assigned the 
maximum rate. This change was effective for calendar year 2020. The taxable wage base remains $9,000 for all 
other employers.  
  
New Jersey  
Employee contribution rate includes the Workforce Development/Supplemental Workforce Funds surcharge.  
  
New York  
The taxable wage base will continue to increase as follows: 2022—$12,000; 2023—$12,300; 2024—$12,500; 
2025—$12,800; 2026—$13,000; for each year thereafter, computed as 16% of the state’s average annual wage.   
  
Ohio  
Legislation enacted in 2016 (SB 235) increased the SUI taxable wage base to $9,500 for calendar years 
2018 and 2019. The taxable wage base reverted to $9,000 effective January 1, 2020 and will remain at that 
amount unless changed by future legislation.  
  
Puerto Rico  
Legislation from 2017 grants the territory’s Secretary of Labor the discretion to increase the taxable wage base to 
as much as $10,500 if deemed necessary.   
  
Rhode Island  
Negative-balanced employers assigned the maximum tax rate will have a taxable wage base that is $1,500 higher 
than other employers (e.g., for 2023, $28,200 versus $29,700 for negative-balanced employers).    
  
Tennessee  
Under Tennessee UI law, if the UI trust fund balance on December 31 of any year is less than $900 million, the 
taxable wage base is $9,000. If the trust fund balance is above $900 million, but less than $1 billion on December 
31, the taxable wage base is $8,000. If the trust fund balance exceeds $1 billion on December 31, the taxable 
wage base is $7,000. If the balance remains above $1 billion as of December 31, 2022, the 2023 taxable wage 
base will remain $7,000.  
  
West Virginia  
Under current law, the wage base is lowered to $9,000 if the unemployment trust fund is at least $220 million on 
February 15 of any year. (W. Va. Code § 21A-1A-28; Code of State Rules § 83-1-7 .1; Workforce West Virginia 
email notice to taxable employers, 2-17-2022.)  
 
 
  

https://www.michigan.gov/leo/bureaus-agencies/uia/employers/taxes-credits/taxable-wage-base
https://www.michigan.gov/leo/bureaus-agencies/uia/employers/taxes-credits/taxable-wage-base
https://nebraskalegislature.gov/bills/view_bill.php?DocumentID=37644
https://www.legislature.ohio.gov/legislation/legislation-documents?id=GA131-SB-235
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The information contained herein is general in nature and is not intended, and should not be construed, as legal, 
accounting or tax advice or opinion provided by Ernst & Young LLP to the reader. The reader is also cautioned that this 
material may not be applicable to, or suitable for, the reader's specific circumstances or needs, and may require 
consideration of non-tax and other tax factors if any action is to be contemplated. The reader should contact his or her 
Ernst and Young LLP or other tax professional prior to taking any action based upon this information. Ernst & Young LLP 
assumes no obligation to inform the reader of any changes in tax laws or other factors that could affect the information 
contained herein. Copyright 2021. Ernst & Young LLP. All rights reserved. No part of this document may be reproduced, 
retransmitted or otherwise redistributed in any form or by any means, electronic or mechanical, including by 
photocopying, facsimile transmission, recording, rekeying, or using any information storage and retrieval system, without 
written permission from Ernst & Young LLP. 
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