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State minimum wage rates effective January 1, 2023  

(Updated January 10, 2023.  The chart below has been amended to show that the Michigan minimum wage is 
increased to $10.10 effective January 1, 2023.)  

Though the federal minimum wage remains at $7.25 per hour, state (and local) minimum wage rates will 
increase in numerous jurisdictions on January 1, 2023 (dates of change other than January 1 are shown 
in the effective date column in the chart below). Increases in the minimum wage can be the result of voter 
approval, law changes or because of annual inflation adjustments.   
 
Employers should be aware of differences in localities that independently set a minimum wage for 
employees working within their city or county limits (for example, several cities in California).  
 
The chart below shows the minimum wage rates that apply in 2023 as reported by the respective agencies 
as of December 21, 2022.  

State minimum wage that applies in 2023   
(As of December 21, 2022)  

State/jurisdiction Minimum wage  Effective date (if after 
December 31, 2021)  

For more information  

Alabama No state 
minimum wage* 

 Link 

Alaska  $10.85 January 1, 2023 Link 

mailto:debera.salam@ey.com
https://www.linkedin.com/groups/4307305
https://labor.alabama.gov/Wage_and_Hour_Info.pdf
https://labor.alaska.gov/news/2022/news22-17.htm
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State minimum wage that applies in 2023   
(As of December 21, 2022)  

State/jurisdiction Minimum wage  Effective date (if after 
December 31, 2021)  

For more information  

Arizona $13.85 (a higher 
local minimum 
wage may apply) 

January 1, 2023 Link 

Arkansas  $11.00  Link  

California $15.50 for all 
employers (note 
that a higher 
local minimum 
wage may apply)  

January 1, 2023 Link 

Colorado $13.65 ($17.29 
for Denver)  

January 1, 2023  Link 

Connecticut $14.00 July 1, 2022  Link 
Delaware $11.75 January 1, 2023 Link 
District of 
Columbia 

$16.10 July 1, 2022  Link 

Florida  $11.00 September 30, 2022  Link  
Georgia $5.15*  Link 
Hawaii $12.00 October 1, 2022 Link 
Idaho $7.25  Link 
Illinois $13.00 (Chicago 

is $15.40 if 21 
or more 
employees, 
$14.50 if 4 to 20 
employees; Cook 
County is 
$13.35)   

January 1, 2023 Link 

Indiana $7.25  Link 
Iowa $7.25  Link 
Kansas $7.25  Link 

Kentucky $7.25  Link 
Louisiana No state 

minimum wage* 
 Link 

Maine  $13.80 ($14.00 
for Portland and 
Rockland)  

January 1, 2023 Link 

Maryland $13.25 for 
employers with 

January 1, 2023 Link  

https://www.azica.gov/labor-minimum-wage-main-page
https://www.labor.arkansas.gov/divisions/labor-standards/minimum-wage-and-overtime/
https://www.labor.arkansas.gov/divisions/labor-standards/minimum-wage-and-overtime/
https://www.dir.ca.gov/dlse/faq_minimumwage.htm
https://denvergov.org/Government/Agencies-Departments-Offices/Auditors-Office/Denver-Labor/Citywide-Minimum-Wage/
https://cdle.colorado.gov/dlss
https://www1.ctdol.state.ct.us/lmi/ctminimumwage.asp
https://laborfiles.delaware.gov/main/dia/olle/Minimum%20Wage%20Announcement.pdf
https://does.dc.gov/service/office-wage-hour-compliance-0
https://www.state.gov/wp-content/uploads/2021/01/2021-01-29-Notice-FL-Minimum-Wage-Increase.pdf
https://dol.georgia.gov/minimum-wage
https://labor.hawaii.gov/wsd/minimum-wage/
https://www.labor.idaho.gov/dnn/Portals/0/Publications/wagehour.pdf
https://www.chicago.gov/city/en/depts/bacp/supp_info/minimumwageinformation.html
https://www.chicago.gov/city/en/depts/bacp/supp_info/minimumwageinformation.html
https://www.cookcountyil.gov/service/minimum-wage-ordinance-and-regulations
https://www.cookcountyil.gov/service/minimum-wage-ordinance-and-regulations
https://www2.illinois.gov/idol/Laws-Rules/FLS/Pages/minimum-wage-rates-by-year.aspx
https://www.in.gov/dol/files/Indiana_2009_Minimum_Wage.pdf
https://www.iowadivisionoflabor.gov/wage-frequently-asked-questions
https://www.dol.ks.gov/search?q=minimum+wage
https://labor.ky.gov/standards/Pages/Wages-and-Hours.aspx#FAQ
https://www.dol.gov/agencies/whd/mw-consolidated
https://cdphc.portlandmaine.gov/759/Minimum-Wage
https://rocklandmaine.gov/clerks-office/local-minimum-wage-ordinance/
https://www.maine.gov/labor/labor_laws/minwagehistory.html
https://www.dllr.state.md.us/labor/wages/minimumwagelaw.pdf
https://www.dllr.state.md.us/labor/wages/wagehrfacts.shtml
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State minimum wage that applies in 2023   
(As of December 21, 2022)  

State/jurisdiction Minimum wage  Effective date (if after 
December 31, 2021)  

For more information  

15 or more 
employees; 
$12.80 for 
employers with 
14 or fewer 
employees (a 
higher county 
minimum wage 
may apply)  

Massachusetts $15.00 January 1, 2023 Link 
Michigan $10.10 

(May increase 
again 2-19-2023 
to $13.03 
pending ongoing 
litigation)  

January 1, 2023  Link 

Minnesota  $10.59 for large 
employers, 
$8.63 for small 
employers (a 
higher minimum 
wage applies in 
Minneapolis and 
St. Paul)  

January 1, 2023 Link 

Mississippi No state 
minimum wage* 

 Link 

Missouri  $12.00 January 1, 2023 Link 
Montana $9.95 January 1, 2023 Link 
Nebraska $10.50 January 1, 2023 Link 
Nevada  $9.50 for 

employers that 
offer/make 
available 
qualifying health 
benefits, $10.50 
for other 
employers 

July 1, 2022  Link 

New Hampshire  $7.25  Link 
New Jersey  $14.13 ($12.70 

for employers 
January 1, 2023 Link 

https://www.mass.gov/info-details/massachusetts-law-about-minimum-wage#massachusetts-minimum-wage-
https://www.michigan.gov/leo/news/2022/12/05/michigan-minimum-wage-set-to-increase-on-january-1-2023
http://minimumwage.minneapolismn.gov/
https://www.stpaul.gov/departments/human-rights-equal-economic-opportunity/labor-standards-enforcement-and-education-0
https://www.dli.mn.gov/business/employment-practices/minimum-wage-minnesota
https://www.dol.gov/agencies/whd/mw-consolidated
https://labor.mo.gov/DLS/MinimumWage
http://erd.dli.mt.gov/labor-standards/wage-and-hour-payment-act/state-minimum-wage
https://sos.nebraska.gov/sites/sos.nebraska.gov/files/doc/elections/2022/Pamphlet%20for%20Initiatives%20432%20%26%20433.pdf
http://labor.nv.gov/uploadedFiles/labornvgov/content/Employer/2020%20Annual%20Minimum%20Wage%20Bulletin.pdf
https://www.nh.gov/labor/inspection/wage-hour/minimum-wage.htm
https://www.nj.gov/labor/wageandhour/assets/PDFs/minimumwage_postcard.pdf
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State minimum wage that applies in 2023   
(As of December 21, 2022)  

State/jurisdiction Minimum wage  Effective date (if after 
December 31, 2021)  

For more information  

with fewer than 
6 employees or 
seasonal 
employers) 

New Mexico $12.00 (local 
minimum wage 
may be higher)  

January 1, 2023 Link 

New York  $14.20 ($15.00 
for Long Island, 
New York City 
and Rochester) 

December 31, 2022  Link 

North Carolina $7.25  Link 
North Dakota $7.25  Link 

Ohio  $10.10 January 1, 2023 Link  
Oklahoma  $7.25  Link 
Oregon $13.50 

(standard), 
$14.75 (Portland 
Metro), $12.50 
(nonurban 
counties) 

July 1, 2022  Link 

Pennsylvania $7.25 (A higher 
minimum wage 
applies to 
contractors and 
subcontractors 
of the city of 
Philadelphia)  

 Link 

Rhode Island $13.00 January 1, 2023 Link 
South Carolina No state 

minimum wage* 
 Link 

South Dakota  $10.80 January 1, 2023 Link 
Tennessee  No state 

minimum wage* 
 Link 

Texas  $7.25  Link 

https://www.dws.state.nm.us/Minimum-Wage-Information
https://www.dws.state.nm.us/Minimum-Wage-Information
https://www.dws.state.nm.us/Portals/0/DM/LaborRelations/NM_Min_Wage_SB437_2019.pdf
https://dol.ny.gov/minimum-wage-0
https://www.labor.nc.gov/workplace-rights/employee-rights-regarding-time-worked-and-wages-earned/minimum-wage-nc
https://www.nd.gov/labor/sites/www/files/documents/Min%20Wage%20Poster%20-%20Aug%202015.pdf
https://com.ohio.gov/static/documents/2023MWPoster.pdf
https://www.dol.gov/agencies/whd/mw-consolidated
https://www.oregon.gov/boli/workers/Pages/minimum-wage-schedule.aspx
https://www.phila.gov/2018-12-20-mayor-kenney-signs-fair-workweek-and-21st-century-minimum-wage-bills/
https://www.dli.pa.gov/Individuals/Labor-Management-Relations/llc/minimum-wage/Pages/default.aspx
https://dlt.ri.gov/regulation-and-safety/labor-standards/minimum-wage
https://www.dol.gov/agencies/whd/minimum-wage/state
https://dlr.sd.gov/employment_laws/minimum_wage.aspx
https://www.dol.gov/agencies/whd/mw-consolidated
https://www.twc.texas.gov/jobseekers/texas-minimum-wage-law#currentMinimumWage
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State minimum wage that applies in 2023   
(As of December 21, 2022)  

State/jurisdiction Minimum wage  Effective date (if after 
December 31, 2021)  

For more information  

Utah $7.25  Link 

Vermont $13.18 January 1, 2023 Link 
Virginia $12.00 January 1, 2023 Link 
Washington  $15.74 (higher 

local minimum 
wage rate may  
apply for Seattle 
and SeaTac) 

January 1, 2023 Link 

West Virginia $8.75 for 
employers with 6 
or more 
nonexempt 
employees, 
otherwise $7.25  

 Link 

Wisconsin  $7.25  Link 
Wyoming  $5.15*  Link 

               *Most employers are subject to the federal minimum wage of $7.25 per hour.   
 
 

 
 
 
 
 
 
 
 
 
 
  
  

https://laborcommission.utah.gov/divisions/utah-antidiscrimination-and-labor-uald/wage-claim/
http://www.vtlmi.info/wageincome.cfm
https://www.doli.virginia.gov/wp-content/uploads/2022/11/Minimum-Wage-Act-Notice-2023.pdf
http://www.seattle.gov/laborstandards/ordinances/minimum-wage
https://www.seatacwa.gov/our-city/employment-standards-ordinance
https://lni.wa.gov/workers-rights/_docs/FY23-127-2023MinimumWageAnnouncementEnglish.pdf
https://labor.wv.gov/Wage-Hour/Minimum_Wage/Pages/default.aspx
https://dwd.wisconsin.gov/er/laborstandards/minimumwage.htm
https://www.dol.gov/agencies/whd/minimum-wage/state#wy
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 Workforce Tax Services - Employment Tax Advisory Services 

 
 
 
                  
 

The information contained herein is general in nature and is not intended, and should not be construed, 
as legal, accounting or tax advice or opinion provided by Ernst & Young LLP to the reader. The reader 
is also cautioned that this material may not be applicable to, or suitable for, the reader's specific 
circumstances or needs and may require consideration of non-tax and other tax factors if any action is 
to be contemplated. The reader should contact his or her Ernst and Young LLP or other tax 
professional prior to taking any action based upon this information. Ernst & Young LLP assumes no 
obligation to inform the reader of any changes in tax laws or other factors that could affect the 
information contained herein. Copyright 2022. Ernst & Young LLP. All rights reserved. No part of this 
document may be reproduced, retransmitted or otherwise redistributed in any form or by any means, 
electronic or mechanical, including by photocopying, facsimile transmission, recording, rekeying, or 
using any information storage and retrieval system, without written permission from Ernst & Young LLP. 
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Debera Salam  
debera.salam@ey.com 
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kenneth.hausser@ey.com 
 

Kristie Lowery 
kristie.lowery@ey.com 
 

mailto:debera.salam@ey.com
mailto:kenneth.hausser@ey.com
mailto:kristie.lowery@ey.com
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