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Essential quide for correcting 2022 Form W-2 errors is now available

In this special report, When, why and how to correct 2022 Form W-2 errors, we address commonly asked
questions and discuss how to address these common mistakes:

Excess contributions to a Health Savings Account

Excess contributions to a qualified retirement plan (e.qg., 401(k))

Excess contributions to a health flexible spending account

Excess contributions to a dependent care assistance flexible spending account
Missing or incorrect employee name or Social Security number

Error in employee and/or employer name or address

Incorrect reduction in federal income tax withholding in connection with a gross-up
after the close of the tax year

> Incorrect Employer Identification Number or tax year

> Error in Additional Medicare Tax or federal income tax withholding

> Excess Social Security tax withheld
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We also explain:

» Timing for correcting errors

» When small-dollar de minimis errors do not have to be corrected

» Penalties for filing late or incorrect Forms W-2

» Employer liability for tax preparation and other costs incurred by employees because of a Form W-2 C,
Corrected Wage and Tax Statement

» Considerations when issuing a replacement Form W-2
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> Other payroll tax returns affected by a Form W-2 C

For the Forms W-2 filing due dates, see our 2022 Payroll Year-end Checklist here.
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The information contained herein is general in nature and is not intended, and should not be construed, as legal,
accounting or tax advice or opinion provided by Ernst & Young LLP to the reader. The reader is also cautioned that this
material may not be applicable to, or suitable for, the reader's specific circumstances or needs, and may require
consideration of non-tax and other tax factors if any action is to be contemplated. The reader should contact his or her
Ernst and Young LLP or other tax professional prior to taking any action based upon this information. Ernst & Young LLP
assumes no obligation to inform the reader of any changes in tax laws or other factors that could affect the information
contained herein. Copyright 2023. Ernst & Young LLP. All rights reserved. No part of this document may be reproduced,
retransmitted or otherwise redistributed in any form or by any means, electronic or mechanical, including by
photocopying, facsimile transmission, recording, rekeying, or using any information storage and retrieval system, without
written permission fromErnst & Young LLP.
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