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Executive summary 

Effective 1 November 2025, employers in Kuwait are required to 
electronically submit and update daily work schedules, rest periods 
and holidays for their employees, including foreign workers. 

 

Key developments 

The Public Authority for Manpower (PAM) announced the 
issuance of Ministerial Resolution No. (15) of 2025 on 14 
September 2025, which mandates employers to submit and 
update daily work schedules, rest periods and holidays through 
the PAM’s electronic system. Once approved, employers will 
be required to print and display work schedule data at their 
office premises, which the PAM inspectors will use for official 
reference during their inspections and follow-ups. Noncompliance 
may lead to legal action, including partial or full suspension 
of the employer’s file.  

 

Impact on employers 

Employers may update their internal policies as required to 
ensure compliance with the new requirement, and minimize 
delays and business disruptions. 

 

Key steps 

EY will continue to monitor these developments. Should you 
have any questions, we encourage you to contact one of our 
immigration professionals. 

New requirement for employers to submit work and holiday schedule electronically  
 
 

https://x.com/manpowerkwt/status/1984893674317053958
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EY  |  Building a better working world 

EY is building a better working world by 

creating new value for clients, people, 

society and the planet, while building 

trust in capital markets. 

Enabled by data, AI and advanced 

technology, EY teams help clients shape 

the future with confidence and develop 

answers for the most pressing issues of 

today and tomorrow.  

EY teams work across a full spectrum of 

services in assurance, consulting, tax, 

strategy and transactions. Fueled by 

sector insights, a globally connected, 

multi-disciplinary network and diverse 

ecosystem partners, EY teams can 

provide services in more than 150 

countries and territories. 

All in to shape the future with confidence.  
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This material has been prepared for general 

informational purposes only and is not intended to 

be relied upon as accounting, tax, legal or other 

professional advice. Please refer to your advisors 

for specific advice.  
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