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 Twenty-eight jurisdictions have a flexible state unemployment insurance (SUI) wage base, meaning that the
wage base can increase each year. In the remaining jurisdictions, the wage base is set, requiring legislation to
change it.

 Two states, Nebraska and Rhode Island, assign a higher SUI wage base to employers with a high claims rate.

 The wage base for 2026 is lower than 2025 in four states: Iowa, Louisiana, Missouri and Oklahoma.

 For a comparison of the 2025 and 2026 SUI wages and the percentage of increase/decrease, if applicable, see
EY Tax Alert 2026-0124.

 For updates to this information see our special report, US employment tax rates and limits for 2026, which
once available, will be posted here.
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State unemployment insurance wage bases and tax rates for 2026
(updated as of March 2, 2026)

State unemployment insurance (SUI) trust funds are largely financed by employer contributions (in Alaska, New Jersey
and Pennsylvania employees also make contributions). States are required to maintain a SUI taxable wage base of no
less than the limit set under the Federal Unemployment Tax Act (FUTA). The 2026 FUTA wage limit of $7,000 has
remained unchanged since 1983, despite increases in the federal minimum wage and annual cost-of-living adjustments
over the last 43 years.

Some states are conservative in their approach to maintaining adequate SUI trust fund reserves. Consequently, the SUI
wage base is flexible in those states, meaning it is indexed to the average wage and/or or varies based on the trust
fund balance. For 2025, 28 jurisdictions had a flexible wage base. (EY survey of states for 2026; US Department of
Labor, Comparison of State Unemployment Laws)

SUI tax rates

The attached chart contains the 2026 SUI wage bases and the minimum and maximum SUI tax rates, including
surcharges that are not certified and not included in state SUI wages on the federal Form 940. Information is also
provided concerning the date that the 2025 SUI rate notices were issued.  See the footnotes for details about special

mailto:debera.salam@ey.com; Kenneth.hausser@ey.com?subject=EY%20Payroll%20Newsflash%20
https://www.linkedin.com/groups/4307305/
https://www.irs.gov/newsroom/statement-on-irs-operations-limited-during-the-lapse-in-appropriations-regular-tax-deadlines-remain
https://oui.doleta.gov/unemploy/statelaws.asp#RecentStatelaw


actions some states took to lessen increases in their SUI tax rates and/or wage bases for 2026.

SUI wage bases and tax rates for 2026 (as of January 25, 2026)
Note that the hyperlinks on the jurisdiction name point to the source of the SUI tax rate information.

(SUI rate information that is highlighted in gray is for 2025 because the 2026 information is not yet available. Wage
base information for 2026 is complete unless “TBD” or “EST” is indicated. Information concerning the mailing of 2026
rate notices was not yet available at the time of this printing if highlighted in gray.)

See the chart on the following page.

Jurisdiction 2026 taxable wage
base

2026 range of SUI
tax rates for merit-
rated employers1

2026 rate for new
employers6

2026
employee
rate

2026 surcharge not
reported on Form 9402

Alabama
(2026 rate notice
mailed 12-18-25)

$8,000 0.14–5.34%
Schedule A

2.7% None 0.06%3

(Employment Security
Enhancement Assessment or
ESA)

Alaska5

(2026 rate notice
mailed 12-1-25)

$54,200 1.0–5.4% Varies 0.50% None

Arizona
(2026 rate notice
mailed 12-29-25)

$8,000 0.03–8.36%� 2.0%� None None

Arkansas*5

(2025 rate notice
mailed 1-27-26)

$7,000 0.200%–10.100%� 2.0%� None 0.200%�4

(Administrative Assessment)

California
(2026 rate notice
mailed 12-31-25)

$7,000 1.5–6.2%
Schedule F+

3.4% None 0.10%3

(Employment Training Tax or
ETT)

Colorado*5

(2026 rate notice
mailed 11-10-25)

$30,600 0.56–7.34%� 1.53%�
(building 1.53–7.65%)�

None % of employer’s SUI rate
varies by industry (Support
Rate)4

% of employer’s SUI rate
varies by industry (Solvency
Surcharge)4

Connecticut*5

(2026 rate notice
mailed 12-29-25)

$27,000 1.1–9.9%� 1.9%� None None

Delaware*
(2025 rate notice
mailed 1-16-25)

$14,500 0.30-5.40� 1.0%� None 0.2%3

(special training tax
assessment)

District of Columbia7

(2025 rate notice
mailed 1-31-2026)

$9,000 1.9–7.4%
(Tax Table VI)

2.7% None 0.2%3

(Administrative assessment)

https://labor.alabama.gov/uc/employer.aspx#q9
https://labor.alabama.gov/uc/employer.aspx
https://www.labor.alaska.gov/estax/faq/w1.htm
https://des.az.gov/sites/default/files/dl/UIT-0603A%20%28FY25%29.pdf?time=1737657325105
https://dws.arkansas.gov/workforce-services/employers/employer-ui-information/
https://edd.ca.gov/en/Payroll_Taxes/tax-rated-employers
https://cdle.colorado.gov/employers/pay-premiums-and-report-wages/premium-rates
https://cdle.colorado.gov/employers/pay-premiums-and-report-wages/premium-rates
https://cdle.colorado.gov/employers/pay-premiums-and-report-wages/premium-rates
https://cdle.colorado.gov/employers/pay-premiums-and-report-wages/premium-rates
https://cdle.colorado.gov/employers/pay-premiums-and-report-wages/premium-rates
https://portal.ct.gov/dol/divisions/unemployment-insurance-tax/information-on-unemployment-tax-rate-for-calendar-year-2026
https://portal.ct.gov/dolui/tax-2023
https://labor.delaware.gov/divisions/unemployment-insurance/employer-services/
https://laborfiles.delaware.gov/main/dui/handbook/UI%20Employer%20Handbook.pdf
https://laborfiles.delaware.gov/main/dui/handbook/UI%20Employer%20Handbook.pdf
https://essp.does.dc.gov/DOES%20ESSP%20Employer%20Landing%20Page.html
https://code.dccouncil.gov/us/dc/council/code/titles/51/chapters/1
https://does.dc.gov/sites/default/files/dc/sites/does/publication/attachments/UI%20Tax%20Employer%20Handbook%20-%20January%202022.pdf
https://does.dc.gov/sites/default/files/dc/sites/does/publication/attachments/UI%20Tax%20Employer%20Handbook%20-%20January%202022.pdf


Jurisdiction 2026 taxable wage
base

2026 range of SUI
tax rates for merit-
rated employers1

2026 rate for new
employers6

2026
employee
rate

2026 surcharge not
reported on Form 9402

Florida
(2026 rate notice
mailed 12-16-25)

$7,000 0.1–5.4% 2.7% None None

Georgia*7

(2026 rate notice
mailed 1-5-26)

$9,500 0.04–8.1%� 2.64%�
(Remains in effect
through December 31,
2026)

None 0.06%3

(Administrative Assessment)

Hawaii*5

(2025 rate notice
mailed 3-14-25)

$64,500 0.1%–5.6% 2.4% None 0.01%3

(Employment and Training
(E&T) Assessment Rate)

Idaho*5

(2026 rate notice
mailed 12-12-25)

$58,300� 0.208–5.4%� 1.00% None 0.02082% to 0.00624%3�

(Workforce Rate surcharge)
0.00% to 0.0%3� (Admin Rate
surcharge)

Illinois*5

(2026 rate notice
mailed 12-16-25)

$14,250 0.7.50-7.050%� 3.350%� including FRR
(no special industry
rates)�

None 0.55%3

(Fund Building Rate- FRR)

Indiana*
(2026 rate notice
mailed 12-08-25)

$9,500 0.5–7.4%
Schedule C

2.5%
(1.6% government,
building rate varies)

None 0.0%
(solvency surcharge)

Iowa*5

(2026 rate notice
mailed 11-20-25)

$20,400 0–5.4%
Table D

1% (building 5.4%) None None

Kansas*5

(2026 rate notice
mailed 12-01-25)

$15,100 0.00–6.95%�
Schedule C

1.75%
(building 5.55%, 0.10%
government)�

None 0.0%
(Fund building
surcharge)

Kentucky*
(2026 rate notice
mailed 12-29-25)

$12,000� 0.3%–9.0%
Schedule A

2.7% (building 9% to
10%)

None 0.00%3

(Service Capacity Upgrade
Fund Tax (SCUF)

Louisiana5

(2026 rate notice
mailed 12-10-25)

$7,000 0.09–6.2% Varies (average rate for
employers in the same
industrial classification
(NAICS code)

None Varies4

(Incumbent Worker Training
Program and Integrity Social
Charge Fund rates)

Maine*
(2026 rate notice
mailed 12-19-25)

$12,000 0.0-6.29%
Schedule A

2.23%� None 0.14%3� (Competitive Skills
Scholarship Fund or CSSF)

0.17%3�
(Unemployment Program
Administrative Fund or UPAF)

Maryland
(2025 rate notice
mailed 2-2-26)

$8,500 0.3–7.5%
Table A

1.0 to 2.6%
(building, varies)

None None

https://floridarevenue.com/taxes/taxesfees/Pages/rt_rate.aspx
https://floridarevenue.com/faq/pages/faqsearch.aspx?keywords=What%20is%20the%20SUI%20rate%20for%20new%20employers?&cat=4&subcat=46
https://dol.georgia.gov/blog-post/2023-12-27/employer-tax-rates-released
https://www.legis.ga.gov/legislation/64631
https://dol.georgia.gov/blog-post/2023-12-27/employer-tax-rates-released
https://dol.georgia.gov/blog-post/2023-12-27/employer-tax-rates-released
https://labor.hawaii.gov/ui/tax-rate-schedule-and-weekly-benefit-amount/
https://labor.hawaii.gov/ui/tax-rate-schedule-and-weekly-benefit-amount/
https://www2.labor.idaho.gov/eServices/EmployerPortal/Links/UITaxRates
https://ides.illinois.gov/employer-resources/taxes-reporting.html
https://www.in.gov/dwd/indiana-unemployment/employers/employer-guide/rate-computation/
https://www.in.gov/dwd/indiana-unemployment/employers/employer-guide/rate-computation/new-employer-premium-rate/
https://workforce.iowa.gov/media/1278/download?inline
https://www.dol.ks.gov/employers/employer-services?utm_source=chatgpt.com
https://sos.ks.gov/publications/sessionlaws/2024/2024-Session-Laws-Book-2.pdf
https://kewes.ky.gov/Contact/contacts.aspx?strid=4
https://kewes.ky.gov/Documents/EMPLOYER_GUIDE.pdf
https://kewes.ky.gov/Documents/EMPLOYER_GUIDE.pdf
https://kewes.ky.gov/Contact/contacts.aspx?strid=5
https://kewes.ky.gov/Contact/contacts.aspx?strid=5
https://kewes.ky.gov/Contact/contacts.aspx?strid=5
https://kewes.ky.gov/Contact/contacts.aspx?strid=5
https://www.laworks.net/UnemploymentInsurance/UI_LAInsuranceTaxRates.asp
https://www.laworks.net/Downloads/UI/wts/2026ratetable.pdf
https://www.laworks.net/FAQs/FAQ_UI_EmployerTaxes.asp
https://www.maine.gov/unemployment/employers/
https://www.maine.gov/unemployment/docs/2026/employers/uitaxrates2026.pdf
https://www.maine.gov/unemployment/docs/2025/RateArray.pdf
https://www.maine.gov/unemployment/docs/2025/RateArray.pdf
https://labor.maryland.gov/unemployment-insurance/employer-agent/tax-rate.shtml
https://www.dllr.state.md.us/employment/uitaxrates.pdf
https://labor.maryland.gov/unemployment-insurance/employer-agent/new-employer-get-started.shtml


Jurisdiction 2026 taxable wage
base

2026 range of SUI
tax rates for merit-
rated employers1

2026 rate for new
employers6

2026
employee
rate

2026 surcharge not
reported on Form 9402

Massachusetts
(2026 rate notice
mailed 2-12-26)

$15,000 0.94–14.37%�
Schedule E

2.42%�
(building 6.08%�)

None 0.056%3

(Workforce Training Fund or
WTF)
18.9% of SUI tax rate
(COVID Recovery
Assessment)

Michigan*5, 7

(2026 rate notice
mailed 12-30-25)

$9,000�($9,500
for delinquent
employers)

0.06–10.3% 2.7%
(building 4.9%) �

None None

Minnesota*5

(2026 rate notice
mailed 12-12-25)

$44,000� 0.40–8.9%�
(For 2026, an
additional
assessment of
14% of the SUI
tax due applies
because the trust
fund balance fell
below the specified
threshold as of
March 31, 2025)

Varies by industry with
rates ranging from 1.0%
to 8.90%

None 0.1%
(Workforce Development
Assessment)

0.0%3

(Federal interest assessment)

Mississippi
(2025 rate notice
mailed 3-3-25)

$14,000 0.2–5.4% 1%, 1.1%, 1.2% None 0.2%3

(Workforce investment,
Mississippi Works,
and Workforce Enhancement
Training
surcharges)

Missouri*5

(2026 rate notice
mailed 11-18-25)

$9,000 0–6.0% 2.376%
(nonprofit 1%)

None 0.02%3 (Automation
Adjustment)

Montana*5

(2026 rate notice
mailed 12-16-25)

$47,300� 0–6.12%
Schedule 1

Varies
(1.0%–2.0%)�

None 0.18%4

(Administrative Fund Tax or
AFT)

Nebraska*
(2026 rate notice
mailed 12-12-25)

$9,000/$24,000 0–5.4%
(For 2026, a SUIT
Allocation
surcharge applies
of 20% of the
employer’s SUI tax
rate)

1.25%
(building 5.4%)

None

Nevada5

(2026 rate notice
mailed 12-23-25)

$43,700�� 0.25–5.4% 2.95% None 0.05%3

(Career Enhancement
Program (CEP) surcharge)

New Hampshire8

(Rate notices for
fiscal year 2026
mailed on 8-27-25)

$14,000 2.7–7.0%
Table I effective 7-
1- 25 to 9-30-26,
rates may change
each quarter)

2.7%
(effective 7-1-25
to 9-30-26)

None 0.4%3

(Administrative
Surcharge or AC)

New Jersey5,8

(Rate notices for
fiscal year 2026
mailed on 8-22-25)

$44,800� 0.5%–5.8%
Table C
(effective 7-1-25
to 6-30-26)

2.6825%�
(effective 7-1-25
to 6-30-26)

0.0825% 0.1%4

(Workforce Development
Fund)

0.0175%4

(Supplemental Workforce
Fund)

New Mexico*5,7

(2026 rate notice
mailed on 11-26-25)

$34,800� 0.33–6.4% 1% (or industry
average if higher)

None None

New York*5,7 $17,600� 1.625-9.425% 3.4% None 0.075%3

https://www.mass.gov/info-details/learn-about-ui-contribution-rates
https://www.mass.gov/doc/ui-and-covid-recovery-assessment-rates/download
https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXXI/Chapter151a/Section14l
https://content.govdelivery.com/accounts/MILEO/bulletins/3c98fd6
https://www.michigan.gov/leo/bureaus-agencies/uia/assets/unemployment-tax-rate?utm_source=chatgpt.com
https://www.uimn.org/employers/wages-taxes/tax-rates/index.jsp
https://www.uimn.org/employers/employer-account/news-updates/overview-tax-rates.jsp
https://www.uimn.org/employers/employer-account/news-updates/overview-tax-rates.jsp
https://www.uimn.org/employers/wages-taxes/tax-rates/new-employer-rates.jsp
https://www.uimn.org/assets/quarterly-total-amount-calculated_tcm1068-548928.pdf
https://www.uimn.org/assets/quarterly-total-amount-calculated_tcm1068-548928.pdf
https://www.uimn.org/assets/quarterly-total-amount-calculated_tcm1068-548928.pdf
https://mdes.ms.gov/employer-faqs/#taxrates
https://mdes.ms.gov/media/456617/mdes_lawsandregulation_web_02152024.pdf?utm_source=chatgpt.com
https://labor.mo.gov/des/employers/tax-rates
https://labor.mo.gov/des/employers/tax-rates#beginning
https://uid.dli.mt.gov/_docs/contributions-bureau/Rate-Explanation.pdf
https://dol.nebraska.gov/UITax/UnemploymentInsuranceTax/CombinedTaxRates
https://dol.nebraska.gov/webdocs/Resources/Items/2026%20UI%20guide%20to%20understanding.pdf
https://dol.nebraska.gov/webdocs/Resources/Items/2026%20UI%20guide%20to%20understanding.pdf
https://detr.nv.gov/Page/UI_Information_for_Employers
https://detr.nv.gov/Page/UI_Information_for_Employers#Tax_Rate
https://www.leg.state.nv.us/Register/RegsReviewed/%24R128-09S.pdf
https://www.leg.state.nv.us/Register/RegsReviewed/%24R128-09S.pdf
https://www.leg.state.nv.us/Register/RegsReviewed/%24R128-09S.pdf
https://www.nhes.nh.gov/employers/employer-claims-taxes
https://www.nhes.nh.gov/services/employers/claimtax.htm
https://www.nhes.nh.gov/services/employers/claimtax.htm
https://www.nj.gov/labor/ea/employer-services/rate-info/
https://nj.gov/labor/forms_pdfs/employer/handbook/ui_contribution_rate_table_c.pdf
https://www.nj.gov/labor/ea/employer-services/rate-info/
https://www.nj.gov/labor/ea/employer-services/rate-info/
https://www.nj.gov/labor/ea/assets/PDFs/20252026%20TABLE%20C.pdf
https://www.nj.gov/labor/ea/assets/PDFs/20252026%20TABLE%20C.pdf
https://www.dws.state.nm.us/Unemployment/Unemployment-for-a-Business/Unemployment-Insurance-Tax-Information/How-UI-Tax-Rates-Are-Calculated
https://www.dws.state.nm.us/Unemployment/Unemployment-for-a-Business/Unemployment-Insurance-Tax-Information/How-UI-Tax-Rates-Are-Calculated
https://www.dws.state.nm.us/Unemployment/Unemployment-for-a-Business/Unemployment-Insurance-Tax-Information/How-UI-Tax-Rates-Are-Calculated
https://www.dws.state.nm.us/Unemployment/Unemployment-for-a-Business/Unemployment-Insurance-Tax-Information/How-UI-Tax-Rates-Are-Calculated
https://dol.ny.gov/unemployment-insurance-rate-information


Jurisdiction 2026 taxable wage
base

2026 range of SUI
tax rates for merit-
rated employers1

2026 rate for new
employers6

2026
employee
rate

2026 surcharge not
reported on Form 9402

(2026 rate notice
mailed 2-9-26)

(Reemployment Services
Fund Surcharge)

0.00%3�
(Interest Assessment
Surcharge)

North Carolina5

(2026 rate notice
mailed on 11-17-25)

$34,200� 0.06–5.76% 1.0% None None

North Dakota5

(2025 rate notice
mailed on 12-6-24)

$46,600� 0.10–9.67%� 1.03% �, 6.07%�
(building 9.67%)

None None

Ohio*
(2026 rate notice
mailed on 11-7-25)

$9,000 0.55–10.25%� 2.7%
(building 5.6%)

None 0.15%3

(Technology and Customer
Service Fee)

Oklahoma*5

(2026 rate notice
mailed 9-30-25)

$25,000� 0.2–5.8%
Conditional Factor
A and State Factor
of 30%

1.5% None 5% of the SUI tax rate (OESC
Technology Reinvestment
Assessment was reinstated
effective
1-1-2023 and through
12-30-27 under HB
2456)

Oregon5

(2026 rate notice
mailed on 11-14-25)

$56,700� 0.9–5.4%�
Schedule 3

2.4%� None 0.135%
(Special Payroll Tax Offset)

Pennsylvania
(2026 rate notice
mailed on 12-31-25)

$10,000 1.4190–10.3734%� 3.8220%�
(building 10.5924%�)

0.07% 0.00%
(Interest tax factor for bonds
sold to repay the federal UI
loan)

Puerto Rico*7

(2026 rate notice
mailed 1-15-26)

$7,000 2.2–5.4%�
Table B

3.4% None 1.00%
(Tax Rate Special
Assessment)3

Rhode Island*5

(2026 rate notice
mailed on 1-2-26)

$30,800/
$32,300�

0.9–9.4%�
Schedule F

1.00%� None 0.21%3

(Job Development Fund or
JDF)

South Carolina
(2026 rate notice
mailed on 11-21-25)

$14,000 0–5.4% 1.0% None 0.06%3

(Contingency
Surcharge)

0.00%3

(Solvency Surcharge)

https://dol.ny.gov/re-employment-service-fund-rsf
https://dol.ny.gov/re-employment-service-fund-rsf
https://dol.ny.gov/re-employment-service-fund-rsf
https://dol.ny.gov/re-employment-service-fund-rsf
https://dol.ny.gov/ias
https://dol.ny.gov/ias
https://www.des.nc.gov/employers/tax-rate-information
https://www.des.nc.gov/employers/tax-rate-information
https://www.jobsnd.com/unemployment-business-tax/resources
https://www.jobsnd.com/sites/www/files/documents/jsnd-documents/uitaxrateschedules2025.pdf
https://www.jobsnd.com/sites/www/files/documents/jsnd-documents/uitaxrateschedules2026.pdf
https://www.jobsnd.com/sites/www/files/documents/jsnd-documents/uitaxrateschedules2026.pdf
https://jfs.ohio.gov/job-services-and-unemployment/unemployment/for-employers/file-unemployment-taxes/tax-resources/contribution-rates
https://www.lsc.ohio.gov/assets/legislation/136/hb96/in/files/hb96-jfs-bill-analysis-as-introduced-136th-general-assembly.pdf
https://oklahoma.gov/oesc/employers/tax.html
https://oklahoma.gov/content/dam/ok/en/oesc/images/misc/Employer-Improtant-Numbers-2026.pdf
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Foklahoma.gov%2Fcontent%2Fdam%2Fok%2Fen%2Foesc%2Fdocuments%2Fmisc%2Fcontribution-rate-table.xlsx&wdOrigin=BROWSELINK
https://oklahoma.gov/oesc/employers/tax/contribution-rates.html
https://eztaxexpress.oesc.state.ok.us/Default?ReturnUrl=%2f
http://www.oklegislature.gov/BillInfo.aspx?Bill=hb2456&Session=2300
http://www.oklegislature.gov/BillInfo.aspx?Bill=hb2456&Session=2300
https://www.oregon.gov/employ/businesses/tax/pages/current-tax-rate.aspx
https://www.uc.pa.gov/employers-uc-services-uc-tax/uc-tax-rates/Pages/Yearly-Tax-Highlights.aspx#2023
https://www.pa.gov/content/dam/copapwp-pagov/en/dli/documents/uc/employer/uc-tax-rates/uc-748%20rev%2009-25.pdf
https://www.pa.gov/agencies/dli/resources/for-employers-and-educators/how-to-file/uc-tax/yearly-tax-highlights#accordion-4fd8f4f298-item-09d28d74a0
https://www.uc.pa.gov/employers-uc-services-uc-tax/uc-tax-rates/Pages/Types-of-Rates.aspx#new
https://www.uc.pa.gov/employers-uc-services-uc-tax/uc-tax-rates/Pages/Computation-of-Rates.aspx#sur
https://www.trabajo.pr.gov/servicio_contributivo.asp
https://dlt.ri.gov/press-releases/2026-tax-rates-unemployment-insurance-and-temporary-disability-insurance
https://www.dew.sc.gov/employers/tax-rate-information


Jurisdiction 2026 taxable wage
base

2026 range of SUI
tax rates for merit-
rated employers1

2026 rate for new
employers6

2026
employee
rate

2026 surcharge not
reported on Form 9402

South Dakota
(2026 rate notice
mailed on 10-31-25)

$15,000 0–9.39%� 1.2%,1.0%
(building 6%,3%)

None 0.08%3

(Administrative Fee
Surcharge)

0.00-0.53%3

(Investment Fee)

Tennessee*8

(Rate notices for fiscal
year 2026 mailed
August 14, 2025)

$7,000 0.01–10% (Table 6)
(effective 7-1-25
to 6-30-26)

Rate is based on the
reserve ratio of the
industry (NAICS) sector

None None

Texas
(2026 rate notice
mailed 12-22-25)

$9,000 0.32-6.32% 2.7%
 (or industry
average if higher)

None 0.10%3

(Employment & Training
Investment assessment)
0.01%3�
(Bond Obligation
Assessment Rate)

Utah5

(2026 rate notice
mailed on 12-10-25)

$50,700� 0.1–7.1% Building 7.1% 
(Other rates vary by
industry)

None None

Vermont5.8

(2026 rate notice
mailed 6-25-25)

$15,400� 0.4%–5.4%
Schedule 1
(effective 7-1-25
to 6-30-26)

1% (varies for certain
industries) (effective 7-
1-25 to 6-30-26)

None None

Virginia*
(2026 rate notice
mailed 12-29-25)

$8,000 0.1-6.2% � 2.5%
(6.2% for foreign
contractors and
delinquent employers)

None 0.00%
(Fund Building Surcharge)
0.05%
(Administrative Fee Charge)

Virgin Islands5

24 V.I.C. §308
(2025 rate notice
mailed 2-11-25)

$32,100� 2.43%–5.4%� 2% None $25 per employee (Interest
assessment for federal loan)

Washington5

(2026 rate notice
mailed on 12-5-25)

$78,200 0.00–6.12%� 90% of the industry
average and a
minimum of 1.0%

None 0.03%3

(Employer Administrative
Fund or EAF)

0.00%3
Solvency Surcharge)

West Virginia*
(2026 rate notice
mailed on 12-17-25)

$9,500� 1.5–8.5%
Column C

2.7%
(building 8.5%)

None None

Wisconsin
(2026 rate notice
mailed on 10-06-25)

$14,000 0.0–12% (small
employer); 0.05–
12% (large
employer)
Schedule D

3.05% for small
employer; 3.25% for
large employer;
2.5%/2.7% for building

None None

Wyoming*5, 7

(2026 rate notice
mailed on 12-31-25)

$33,800� 0%–8.5% Varies None 0.0603

Employment Support Fund
Factor)

0.0203

(Workforce Development
Fund Training Factor)

Footnotes:
* See state-specific note below.
** Much of the information in this survey was obtained through review of state revenue/workforce department administrative guides or
informational telephone or email surveys with state governmental agencies. Although state administrative guides and telephone and email
surveys are useful in determining how government departments currently treat an issue, answers and positions derived from such sources are
not binding upon the state, cannot be cited as precedent, may change over time and hence cannot be relied upon.
� Increase from prior year

https://dlr.sd.gov/ra/businesses/faq.aspx#rate
https://dlr.sd.gov/ra/businesses/default.aspx
https://www.tn.gov/workforce/employers/tax-and-insurance-redirect/unemployment-insurance-tax/ui-tax-rates.html
https://www.tn.gov/content/dam/tn/workforce/documents/employers/Premium_Rate_Chart.pdf
https://www.twc.texas.gov/programs/unemployment-tax/tax-rates
https://www.twc.texas.gov/programs/unemployment-tax/your-tax-rates
https://jobs.utah.gov/ui/employer/Public/Questions/TaxRates.aspx
https://labor.vermont.gov/unemployment-insurance/ui-employers/unemployment-tax-rates
https://www.vec.virginia.gov/employers/unemployment-insurance-information
https://www.vec.virginia.gov/FAQs/employers/how-are-tax-rates-assigned?utm_source=chatgpt.com
https://www.vec.virginia.gov/FAQs/employers/how-are-tax-rates-assigned?utm_source=chatgpt.com
https://www.vidol.gov/news/vidol-announces-2026-unemployment-insurance-tax-rates/
https://esd.wa.gov/employer-taxes/determining-rates
https://esd.wa.gov/media/pdf/4452/2026-tax-rate-tablepdf/download?inline
https://workforcewv.org/employers/employment-resources/navigate-unemployment-process/
https://workforcewv.org/wp-content/uploads/2024/07/Employer-Handbook-Rev.-07.24.pdf
https://workforcewv.org/wp-content/uploads/2024/07/Employer-Handbook-Rev.-07.24.pdf
https://dwd.wisconsin.gov/ui/employers/taxrates.htm


� Decrease from prior year
EST – 2026 SUI wage base is estimated.
TBD — 2026 SUI wage base has not yet been published.
1

This is the base SUI tax rate that is eligible for the 5.4% federal unemployment insurance (FUTA) tax credit and is reported on Form 940 as a
state contribution. This rate does not include surcharges that are not eligible for the 5.4% FUTA credit.
2

Additional surcharges are those rates that are not certified to the federal government as employer unemployment taxes for Form 940
purposes. Unless otherwise noted, the surcharge is in addition to the range of UI rates for merit-rated employers shown in the third column.
Certain employers (i.e., maximum — rated) may be exempt from the surcharge. For states that have borrowed from the federal government,
an additional surcharge for payment of interest may apply.
3

The surcharge is shown separately on the quarterly contribution report (or billed on a separate notice).
4

The surcharge is combined with the unemployment tax rate on the quarterly contribution report. Deduct the surcharge when completing the
Form 940 worksheet.
5

The wage base is adjusted annually.
6

“Building” refers to the construction industry.
7

2026 SUI tax rate information is not yet available. See gray shaded cells.
8

The state’s SUI tax rates are in effect July 1 through June 30.

Arkansas
Under HB 1430 (2023 Act 196), effective January 1, 2024, the SUI taxable wage is $7,000 when the UI Trust Fund is in excess of
$600 million as of June 30 of the most recently completed state fiscal year and  increases to the taxable wage base are limited to
$2,000 each year. (Ark. Code Ann. § 11-10-215.)

Colorado
Legislation in 2020 (SB 20-207) held the SUI taxable wage base at $13,600 for calendar year 2021 with incremental
increases each year thereafter until it reaches $30,600 in 2026.

Specifically, SB 20-207 provides that the SUI taxable wage base will increase incrementally to $30,600 by calendar year 2026.
Under the legislation, the SUI taxable wage base is set at:

 $13,600 for 2021

 $17,000 for 2022

 $20,400 for 2023

 $23,800 for 2024

 $27,200 for 2025

 $30,600 for 2026

After 2026, the wage base is adjusted by changes in the annual average weekly wage.

Connecticut
Under HB 6633/Public Act 21-200, enacted in 2021, the taxable wage base is indexed each year for inflation.

Delaware
Effective January 1, 2024, HB 236 (2023) redirects the Special Assessment from the SUI trust fund to a special administrative fund to
pay for future technology needs. Therefore, starting in 2024, the Special Assessment of 0.2% (previously 0.15%) is not included in
certified SUI contributions reported on the federal Form 940. (See EY Tax Alert 2023-1813.)

HB 433 (2024) phases in a permanent taxable wage base over three years — $12,500 for calendar year 2025, $14,500 for calendar
year 2026, and $16,500 for calendar year 2027 and thereafter.

Effective in 2027, the current benefit wage ratio methodology will be replaced with the benefit ratio methodology. Until the effective
date of that new tax rate structure, HB 433 provides temporary relief to experience-rated employers in calendar years 2025 and
2026 by reducing new employer tax rates, simplifying tax rate schedules, reducing or holding constant overall employer tax rates, and
lowering the maximum SUI tax rate.

Georgia
Effective January 1, 2024, SB 160 (2024) restores the administrative assessment of 0.6% through December 31, 2026. The

https://www.arkleg.state.ar.us/Home/FTPDocument?path=%2FACTS%2F2023R%2FPublic%2FACT196.pdf
https://dws.arkansas.gov/workforce-services/news-info/dws-law/
https://leg.colorado.gov/bills/sb20-207
https://www.cga.ct.gov/asp/CGABillStatus/cgabillstatus.asp?selBillType=Bill&bill_num=HB6633
https://legis.delaware.gov/BillDetail?LegislationId=140650
https://taxnews.ey.com/news/2023-1813-delaware-law-extends-sui-tax-rate-relief-to-2024-increases-time-to-appeal-sui-benefit-determinations
https://legis.delaware.gov/BillDetail?LegislationId=141505
https://www.legis.ga.gov/legislation/64323


administrative assessment, which is shown on the quarterly SUI return, applies only to experience-rated employers and not to
reimbursing employers or those assigned the new employer rate.

The assessment is not included in SUI contributions reported on the federal Form 940. SB 160 also reverts the new employer rate to the
lower 2.64% through December 31, 2026, and returns it to 2.7% effective January 1, 2027.

Hawaii
In 2022, HB 2471/Act 281 amended the definition of “adequate reserve fund,” the factor used to determine the SUI rate schedule for
the calendar year, to exclude the Benefit Cost Rate (BCR) from June 2020 to August 2021, effective from calendar years 2023
through 2030.

Idaho
Effective January 1, 2024, H.B 428 staves off a large increase in SUI tax rates by lowering the multiplier from 1.3 to 1.2 in
determining the size of the unemployment insurance (UI) trust fund.
The reduction in the multiplier to 1.2 lowered the 2024 SUI tax increase by 20%, resulting in net savings to employers of $44 million. It is
anticipated that employer tax savings will be $117 million by the end of five years.

Illinois
Note that an experience rate of 5.4% applies to employers with a contribution rate higher than 5.4% but total quarterly wages of less
than $50,000.

Indiana
Legislation enacted in 2020 (HB 1111) set a new SUI series of rate schedules in the state’s UI law, beginning calendar year 2021.
However, for calendar years 2021–2025, the bill froze employer basic SUI contribution rates (under new basic Rate Schedule C) to within
the same range of basic rates as were in effect for calendar years 2011–2020 (under previous basic Rate Schedule E).

Iowa

On June 5, 2025, Governor Kim Reynolds signed Senate File 607 into law, simplifying Iowa's UI tax tables and cutting the maximum
employer tax rate from 9% to 5.4%, while also significantly reducing the portion of wages subject to SUI.  As a result of the new law,
the taxable wage base for calendar year 2026 decreased to $20,400, down from $39,500 in 2025.

Kansas
Under H.B. 2570 enacted in 2024, the wage base is set at $14,000 through 2025. Effective in 2026, the wage base will be based on a
percentage of the statewide average annual wage.

Starting in 2025, H.B. 2570 revised the SUI rate schedules to include a 0% rate group for employers with the highest positive rating
and SUI tax rates are lowered for all positive-rated employers. Also starting in 2025, the SUI tax rate for new employers was lowered
from 6% to 5.55% for construction industry employers, and from 2.7% to 1.75% for all other employers.

Starting in 2026, changes are also made to the solvency and credit rate adjustments in conformity with the adjustments to the SUI
wage base.

Kentucky
The taxable wage base was subject to incremental increases of $300 per year until it reached $12,000.

New Kentucky construction employers are assigned the highest rate in the rate chart in effect for the calendar year. (Kentucky
Unemployment Insurance Employer Guide, p. 25.)

Maine
The Unemployment Program Administrative Fund (UPAF) was created in 2021 to ensure adequate funding for the state’s UI program
(2019 Chapter 616). This surcharge is not credited to employer accounts as SUI taxes and should not be used when calculating the
federal unemployment (FUTA) liability on Form 940.

Michigan
The law provides for a reduced taxable wage base of $9,000 if the Trust Fund balance reaches or exceeds $2.5 billion for two

https://www.capitol.hawaii.gov/measure_indiv.aspx?billtype=HB&billnumber=2471&year=2022
https://legislature.idaho.gov/sessioninfo/2024/legislation/H0428/
https://iga.in.gov/legislative/2020/bills/house/1111/details
https://www.legis.iowa.gov/docs/publications/LGR/91/SF607.pdf
https://www.kslegislature.gov/li_2024/b2023_24/measures/hb2570/
https://kewes.ky.gov/Documents/EMPLOYER_GUIDE.pdf
https://legislature.maine.gov/legis/bills/bills_129th/chapters/PUBLIC616.asp


consecutive quarters; otherwise, the wage base is $9,500. (Michigan taxable wage base.)

To qualify for the lower wage base of $9,000, individual employers are required to be in “good standing,” which means they have filed
all SUI quarterly tax reports and there are no missing reports or estimated reports. Also, an employer’s unpaid SUI tax contribution
(including tax, penalty or interest) cannot exceed $25.

Delinquent employers are sent Form 6354, Notice of $9500 Taxable Wage Base, to remind them to file any missing report and/or
pay any outstanding balance. Delinquent employers have 14 days to fix outstanding issues with their account to qualify for the wage
base reduction. (Michigan Employer Advisor, December 2024.)

Minnesota
Per Minnesota law, the base tax rate and whether an additional assessment will be in effect for any year is determined by the balance in
the UI Trust Fund on March 31 of the previous year.

Missouri
Effective January 1, 2023, H.B. 2168 requires employers with an unemployment contribution rate greater than zero to pay an annual
unemployment automation adjustment surcharge of 0.02% of its total taxable wages for the 12-month period ending the preceding
June 30. The automation adjustment is used to modernize the state’s unemployment automated systems and improve the program.
The Division of Employment Security is authorized to reduce the percentage to ensure that the total amount collected annually does
not exceed $5 million. This surcharge is not credited to employer accounts as SUI taxes and should not be used when calculating federal
unemployment (FUTA) liability.

The taxable wage base can be increased by $1,000 or decreased by $500 for any year, depending on the average balance of the
Unemployment Compensation Trust Fund of the four preceding calendar quarters. In no event shall the state taxable wage base
increase beyond $13,000 or decrease to less than $7,000. (RSMO Section 288.036(2).)

Montana
The Montana legislature enacted H.B. 210 in 2025, which creates an automatic trigger to reduce SUI tax rates when the trust fund
balance exceeds 2.8% of total wages for the previous fiscal year. Accordingly, 32,873 employers saw a SUI tax rate reduction of
0.20 percentage points for all experience-rated employers. Additionally, more than 7,100 employers received a 0% tax rate. (State
of Montana press release, 12-12-2025.)

Nebraska
2019 legislation (LB 428) increased the SUI taxable wage base to $24,000 for employers assigned the maximum rate. This change was
effective for calendar year 2020. The taxable wage base remains $9,000 for all other employers.

Nebraska Governor Jim Pillen signed into law LB 1393 (2024) which lowers the SUI tax rates for years 2025 through 2029 by lowering
the average tax rate by 5%. The average tax rate is used in determining the individual SUI tax rates assigned to employers.

New Jersey
Employee contribution rate includes the Workforce Development/Supplemental Workforce Funds surcharge.

New Mexico
Per NMSA §51-1-11, the minimum tax rate is set at 0.33% and is not to exceed 5.4%. If the contribution rate calculates at lower than
0.33%, it will be adjusted to 0.33%. If the rate calculates at higher than 5.4%, the contribution rate will be adjusted to 5.4%. Per HB
283, as of July 1, 2016, the contribution rate is the benefit ratio multiplied by the reserve factor, multiplied by 100, multiplied by the
employer’s experience history factor. (2025 employer SUI rate notice.)

New York
Starting in 2026, the taxable wage base is computed as 16% of the state’s average annual wage.

Ohio
Under H.B. 96, enacted in 2025 and effective January 1, 2026, a new technology and customer service fee of no more than 0.15%
of wages paid per covered employee applies to experience-rated employers.

https://www.michigan.gov/leo/bureaus-agencies/uia/employers/taxes-credits/taxable-wage-base
https://content.govdelivery.com/accounts/MILEO/bulletins/3c98fd6
https://content.govdelivery.com/accounts/MILEO/bulletins/3c98fd6
https://legiscan.com/MO/text/HB2168/2022
https://revisor.mo.gov/main/OneSection.aspx?section=288.036#:~:text=(2)%20Six%20hundred%20fifty%20million,less%20than%20seven%20thousand%20dollars.
https://legiscan.com/MT/bill/HB210/2025
https://news.mt.gov/Governors-Office/Unemployment_Insurance_Reforms_Result_in_23_Million_in_Savings_for_Montana_Businesses
https://news.mt.gov/Governors-Office/Unemployment_Insurance_Reforms_Result_in_23_Million_in_Savings_for_Montana_Businesses
https://nebraskalegislature.gov/FloorDocs/106/PDF/Intro/LB428.pdf
https://nebraskalegislature.gov/bills/view_bill.php?DocumentID=54729
https://www.nmlegis.gov/sessions/98%20Regular/FinalVersions/HB0223.html
https://www.legislature.ohio.gov/legislation/136/hb96


Oklahoma
Oklahoma law requires that if the state UI trust fund balance falls to less than $25 million, employers will be assessed a quarterly fund —
building surcharge as great as 33.3%. The diversion of 5% of employers’ tax rates for the OESC Technology Reinvestment Assessment
was reinstated effective 1-1-2023 and through 12-30-27 under HB 2456.

In 2025, the Oklahoma legislature passed S.B.  911, which reduces the taxable wage base and tax rate table used to calculate the
SUI tax rates effective January 1, 2025. Specifically, S.B. 911 lowers the percentage of the state’s average annual wage used in
determining the adjusted SUI wage base for an applicable calendar year. The reduction of the tax rate table lowers the upper limit
rate by almost 3%.  (Oklahoma Employment Security Commission press release, 5-27-2025.)

Puerto Rico
2017 legislation grants the territory’s Secretary of Labor the discretion to increase the taxable wage base to as much as $10,500 if
deemed necessary.

Rhode Island
Negative-balanced employers assigned the maximum tax rate will have a taxable wage base that is $1,500 higher than other
employers.

Tennessee
Under Tennessee UI law, if the UI trust fund balance on December 31 of any year is less than $900 million, the taxable wage base is $9,000. If
the trust fund balance is above $900 million, but less than $1 billion on December 31, the taxable wage base is $8,000. If the trust fund
balance is over $1 billion on December 31, the taxable wage base is $7,000.

Virginia
Effective January 1, 2025, base tax rates are reduced by 0.05% and a special administrative fee of 0.05% is assessed. The administrative fee
is necessary for the proper and efficient administration of the Virginia Unemployment Compensation Act and is not included as certified SUI
contributions on the federal Form 940. (§60.2-117 Code of Virginia; Appropriation Act, Item 356 K.1, Special Session 1, 2024.)

West Virginia
Under SB 841(2024) and effective July 1, 2024, the SUI taxable wage base is set at $9,500. Under prior law, the SUI wage base was
lowered to $9,000 if the unemployment trust fund was at least $220 million on February 15 of any year; provided however, the
taxable wage base was increased or decreased by the same percentage that the state’s average weekly wage increased or decreased.
If the federal taxable wage base was increased above the West Virginia limit, the West Virginia taxable wage base would be increased
by an equal amount. (W. Va. Code § 21A-1A-28; Code of State Rules § 83-1-7 .1; SB 246 passed in 2009.)

SB 841 also removes the requirement that the maximum weekly unemployment benefit be adjusted for inflation. Instead, the
maximum weekly benefit is frozen at the amounts specified in SB 841.

Wyoming
Under SF 0059 (2024) and SF 0058 (2024) and effective January 1, 2025, the adjustment factor assessed for noncharged and
ineffectively charged UI benefits is revised. Of this adjustment, the Unemployment Compensation Fund receives 20% of the total
revenue (down from 60%), the Employment Support Fund receives 60% (up from 40%) and the Workforce Development Training Fund,
which did not receive any allocation receives 20% of the total revenue distribution. (Workforce Services news release, 3-13-2024.)

http://www.oklegislature.gov/BillInfo.aspx?Bill=hb2456&Session=2300
https://legiscan.com/OK/bill/SB911/2026
https://oklahoma.gov/oesc/about/newsroom/2025/may/tax-relief-on-the-way-for-oklahoma-employers.html
https://law.lis.virginia.gov/vacode/title60.2/chapter1/section60.2-117/
https://budget.lis.virginia.gov/item/2025/1/HB1600/Introduced/1/356/
https://www.wvlegislature.gov/Bill_Status/Bills_history.cfm?input=841&year=2024&sessiontype=RS&btype=bill
https://www.wvlegislature.gov/bill_status/bills_text.cfm?billdoc=SB246%20SUB1.htm&yr=2009&sesstype=RS&i=246
https://www.wvlegislature.gov/bill_status/bills_text.cfm?billdoc=SB246%20SUB1.htm&yr=2009&sesstype=RS&i=246
https://wyoleg.gov/Legislation/2024/SF0059
https://www.wyoleg.gov/Legislation/2024/SF0058
https://dws.wyo.gov/department-of-workforce-services-applauds-the-passing-of-workers-compensation-and-unemployment-insurance-bills-aimed-at-helping-wyoming-businesses/
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