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Executive summary 

Gibraltar recently announced significant reforms to its residency 
regime, introducing stricter and more structured criteria for 
individuals applying for residence.  

 

These changes have been introduced ahead of the planned 
provisional implementation of a treaty between the European 
Union and the United Kingdom, which is expected to provide 
greater access for Gibraltar residents to the Schengen Area.  

 

The new rules for Gibraltar will apply to: 

▪ New applicants for residence from 6 October 2025 
onwards; and  

▪ Individuals residing in Gibraltar without formal residence 
status prior to 6 October 2025 although discretion may 
be exercised where there is a valid justification. 

 

Existing Gibraltar resident cardholders who obtained their 
status prior to 6 October 2025 will remain under the 
previous regime. 

 

Key developments 

Key developments include the following:  
▪ Qualifying employment contract and minimum salary 

requirement: Applicants must have a valid employment 
contract with minimum average gross earnings of £37,500. 
This threshold is based on average gross earnings in 
Gibraltar, which will be updated annually. This requirement 
may be waived if: 
▪ The employer operates in a sector which, in the opinion 

of Gibraltar’s Chief Minister, requires lower-than-
average gross annual pay levels. 

▪ The applicant is under age 30, provided that the 
employer pays tax and social insurance contributions 
as if the employee earned the average gross annual 
salary in Gibraltar, until the required threshold is met. 

▪ Requirements in respect of the applicant’s employer: 
Employment is required to be with a business that: 
▪ Has been trading in or from Gibraltar for at least 

12 months 
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▪ Is fully licensed and regulated under either the Fair 
Trading Act and/or other regulatory authority in Gibraltar 

▪ Is fully compliant with all its regulatory filings and 
payments 
 
An exception to the above requirements applies where 
a business has been operating in Gibraltar for less than 
12 months, or where the applicant is self-employed 
and has not previously been registered as self-employed 
with the Gibraltar authorities. In these cases, the 
employer (or applicant, if self-employed) must pay 
a deposit equivalent to: 
▪ Total employee and employer social insurance 

contributions for the first year of employment 
(currently capped at £2,121 and £2,923 
respectively) and; 

▪ The total tax payable on the equivalent average 
gross annual earnings in Gibraltar, calculated 
at a rate of 25% (i.e., £9,375 based on current 
average earnings of £37,500). This requirement 
is understood to apply to the social insurance 
and tax liabilities of new applicants for residence 
only, rather than all employees; however, this 
is subject to official confirmation. 

▪ Suitable accommodation: The applicant must provide 
evidence of a minimum 12-month rental agreement or 
purchase of property in Gibraltar for the use as the 
applicant’s primary residence. The property must be available 
for the applicant’s exclusive use during such period. 

▪ Age requirement: Applicants must generally be aged 55 
or under, with exceptions possible where their residence 
is considered in Gibraltar’s interests. Applicants over 55 
years may be granted residence but will be ineligible for 
certain long-term care benefits unless they qualify for 
Gibraltarian status (requiring British citizenship and 20 
years’ residence). This restriction does not apply to 
Category 2 individuals, for whom the regime is being 
revised, including an increase in the minimum net 
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wealth requirement from £2 million to £5 million and the application fee 
from £1,233 to £5,000. 

▪ Renewal and termination of Residence Permits: Residence permits must 
be renewed annually, with the applicant confirming continued compliance 
with all requirements. Failure to provide complete and accurate information, 
or to notify any material changes, may result in refusal of renewal or 
suspension or revocation of the permit. Permits will automatically lapse 
where tax and social insurance contributions cease, unless the individual 
can demonstrate that such amounts were deducted from their salary, but 
not remitted by the employer. In addition, permits will lapse eight weeks 
after a Notice of Termination of Employment is filed with the Department 
of Employment, unless the Director of Immigration and Home Affairs is satisfied 
that the individual has secured an alternative employment in Gibraltar. 

▪ Benefits of residence: Residence Permit holders are eligible for healthcare 
for themselves and their immediate family (spouse and children only), access 
to schooling for dependent children, and scholarships for dependent children 
after 10 years of continuous lawful residence and uninterrupted payment 
of tax and social insurance. 

▪ Dependents: Applicants may be accompanied only by a spouse and/or 
children; where a spouse relocates, the applicant must pay a contribution 
equivalent to the maximum employee social insurance amount (currently 
£2,121) on their behalf. 

▪ Penalties: Individuals who do not have the legal right to reside in Gibraltar 
may be subject to fines of up to £2,500. 

 

Impact on employers 

Employers should remain abreast of ongoing developments, review and update 
their internal policies and processes, and inform impacted employees as required. 

 

Key steps 

EY will continue to monitor these developments. Should you have any questions, 
we encourage you to contact one of our immigration professionals 


